
To prot ect  consumers'  privacy, all users must  have a permissible purpose under t he Fair Credit  Report ing Act  ("FCRA")
t o obt ain a consumer report . Sect ion 604 of  t he Fair Credit  Report ing Act  (FCRA). [15 U.S.C. § 1681b] cont ains a list  of
permissible purposes under t he law for obt aining a consumer report . This report  is being obt ained for:

Employment  purposes, including hiring and promot ion decisions, where t he consumer has given writ t en
permission, or in sit uat ions where t he applicant  may be a cont ract or and has provided writ t en permission t o t he
employer. Sect ions 604(a)(3)(B) and 604(b).

Furt her it  is underst ood t hat  informat ion f rom t he consumer report  will not  be used in violat ion of  any applicable
federal or St at e equal opport unit y law or regulat ion and t hat  any consumer report  will be furnished in accordance wit h
t he writ t en inst ruct ions of  t he consumer t o whom it  relat es. Dat a shall be st ored in t he Unit ed St at es and be subject
t o t he t he laws of  t hat  count ry.

User Agrees t o t he following (User Cert if icat ion):

Pursuant  t o t he Fair Credit  Report ing Act  (FCRA) and applicable st at e laws, before request ing any background
screening report , an employer must  cert ify t hat  writ t en aut horizat ion has been obt ained f rom t he consumer, t hat  t he
consumer report  and informat ion obt ained f rom PlusOne Solut ions, Inc. will only be used in accordance wit h federal or
st at e equal opport unit y laws and regulat ions and t hat  t he report  is being request ed for a permissible purpose under
t he FCRA only. Furt her, t he request or must  ensure t hat  t he appropriat e disclosures and aut horizat ions have been
provided t o t he applicant  and all informat ion will be maint ained in a conf ident ial manner, including dest ruct ion.
Obt aining informat ion under false pret enses is a violat ion of  t he FCRA, as well as st at e requirement s, and is
punishable by criminal penalt ies including f ines and imprisonment .

Furt her, if  a request or int ends t o t ake any adverse act ion based in whole, or in part , on t he consumer report , a copy of
t he report  and t he Summary of  Right s must  be provided t o t he consumer prior t o t aking adverse act ion. If  t his request
is being submit t ed by t he applicant  direct ly, t he above out lines t he process t hat  must  be followed t o ensure
compliance wit h applicable legislat ion.

It  should be not ed t his does not  const it ut e legal advice and all employers are responsible for obt aining t heir own legal
counsel and det ermining t heir responsibilit ies under applicable laws.

NOTE - The accuracy of  t he dat a submit t ed by t he request or will impact  t he accuracy of  t he result s obt ained. While
t he informat ion furnished is f rom reliable sources, it s accuracy is not  guarant eed. Use of  available dat a may be
subject  t o FCRA and ot her applicable law.

I agree wit h t he permissible purpose and user requirement s not ed above.
SIGNATURE OF AUTHORIZING INDIVIDUAL
Printed Name Signature Date

THIS PAGE MUST BE COMPLETED BY THE COMPANY COMPLIANCE CONTACT WHEN SUBMITTING MANUAL FORMS ON
BEHALF OF AN APPLICANT.
PERMISSIBLE PURPOSE



Background Screening Application
Information

Return to:
PlusOne Solut ions, Inc.
3501 Quadrangle Blvd, Suite 120
Orlando, FL 32817-8329
Phone: 1-877-943-0100
Fax: 407-359-6929

APPLICANT'S LEGAL NAME
First  Name Middle NameLast Name Suffix

PLEASE PROVIDE OTHER NAMES USED
First  Name Middle NameLast Name Suffix

First  Name Middle NameLast  Name Suffix

Nickname

CURRENT HOME ADDRESS
Address Line 1 Address Line 2

City Province Postal Code Telephone

APPLICANT PERSONAL INFORMATION
Date of Birth SSN for US or Last  Four of Driver's License or Government ID for Canada

Driver's License Number Province Issued

Email Address Email Type Promotional Code
Home Business

COMPANY INFORMATION
Applicant 's Employer Company Phone

Client  Company Requesting Background Screening

*NOTE: The informat ion on t his document  is required for ident if icat ion purposes only and is in no manner used as
qualif icat ions for employment

Cont act  PlusOne Solut ions, Inc. at  1-877-943-0100 or proscreens@plusonesolut ions.net  for any quest ions regarding
your individual consumer report . For st at e-specif ic disclosure det ails, you may visit :
screeningsplus.plus1solut ions.net /resources



INVESTIGATIVE CONSUMER REPORT DISCLOSURE

As part  of  t he cont ract ing for services process bet ween your current  and fut ure employer(s) and select ed client s,
PlusOne Solut ions, Inc., will obt ain an individual consumer report , ("background screening report ") for employment
purposes. It  may be an "invest igat ive consumer report " t hat  includes informat ion as t o your charact er, general
reput at ion, personal charact erist ics and mode of  living. You have a right  t o request  disclosure of  t he nat ure and
scope of  t he report , which involves personal int erviews and sources as your neighbors, f riends, or associat es.

CONSUMER REPORT DISCLOSURE AND AUTHORIZATION

DISCLOSURE As part  of  t he cont ract ing for services process bet ween your current  and fut ure employer(s) and
select ed client s, PlusOne Solut ions, Inc., will obt ain an individual consumer report , ("background screening report ") for
employment  purposes. It  may be an "invest igat ive consumer report " t hat  includes informat ion as t o your charact er,
general reput at ion, personal charact erist ics and mode of  living. You have a right  t o request  disclosure of  t he nat ure
and scope of  t he report , which involves personal int erviews and sources as your neighbors, f riends, or associat es.

AUTHORIZATION During t he applicat ion process and at  any t ime during t he t enure of  my employment  wit h my
employer(s), I hereby aut horize PlusOne Solut ions, Inc., on behalf  of  my employer(s) t o procure an invest igat ive
consumer report  which I underst and may include informat ion regarding my charact er, general reput at ion, personal
charact erist ics, or mode of  living. I also underst and t hat  t his report  may be compiled wit h informat ion f rom credit
report ing agencies, credit  bureaus, court s recording reposit ories, depart ment s of  mot or vehicles, past  or present
employers and educat ional inst it ut ions, government al occupat ional licensing or regist rat ion ent it ies, business or
personal references, and any ot her source required t o verify informat ion t hat  I have volunt arily supplied. In addit ion, I
may request  a complet e and accurat e disclosure of  t he nat ure and scope of  t he background verif icat ion; t o t he
ext ent  such invest igat ion includes informat ion bearing on my charact er, general reput at ion, personal charact erist ics
or mode of  living.

By signing below, I hereby aut horize wit hout  reservat ion, any part y or agency cont act ed t o furnish t he above
ment ioned informat ion. I furt her aut horize ongoing procurement  of  t he above ment ioned report s at  any t ime during
my employment  (or cont ract ). I also agree t hat  a facsimile or scanned phot ocopy of  t his aut horizat ion wit h my
signat ure be accept ed wit h t he same aut horit y as t he original. I hereby aut horize and request , wit hout  any
reservat ion, any present  or former employer, school, law enforcement  or criminal agency, f inancial inst it ut ion, division
of  mot or vehicles, consumer report ing agencies, or ot her persons or agencies having knowledge about  me t o furnish
PlusOne Solut ions, Inc., wit h any and all background informat ion in t heir possession regarding myself , in order t hat  my
employment  qualif icat ions may be evaluat ed.

I underst and t hat  I may request  a complet e and accurat e disclosure of  t he nat ure and scope of  t he background
verif icat ion: t o t he ext ent  such invest igat ion includes informat ion bearing on my charact er, general reput at ion,
personal charact erist ics or mode of  living.

By signing below, I hereby aut horize PlusOne Solut ions, Inc. t o release my background screening result s, or part s
t hereof : 1) t o my current  and fut ure employer(s), and any of  t heir client s, ent it ies, vendors or aff iliat es, PlusOne
Solut ions, Inc and/or 2) in connect ion wit h PlusOne Solut ions'  badge verif icat ion services for employment  purposes.

Prior t o any adverse decision, you will be provided wit h a copy of  t he consumer report  and a descript ion in writ ing of
your right s under t he Fair Credit  Report ing Act  ("FCRA") for US resident s, or t he Personal Informat ion Prot ect ion and
Elect ronic Document s Act  ("PIPEDA") for Canadian resident s.

In t he event  of  an adverse f inding, we will not ify your current  and fut ure employer(s), and any client (s) of  your
employer(s) of  any adverse act ion. In cert ain sit uat ions, it  may become necessary for PlusOne Solut ions, Inc. t o
disclose background informat ion wit hout  your consent . These sit uat ions include, but  are not  limit ed t o, a subpoena or
similar legal process, f raud prevent ion or legal invest igat ion, risk management  and securit y concerns.

I have read the above information and agree with the disclosures noted above and give my authorization



NOTICE

I hereby aut horize PlusOne Solut ions, Inc. t o release background screening result s t o my current  and fut ure
employer(s), and any of  t heir client s, ent it ies, vendors, or aff iliat es.

I agree

By submit t ing t his form and t he informat ion I provided, as t he applicant , I am aut horizing PlusOne Solut ions, Inc. t o
accept  t his submission. Furt her, by submit t ing t his record, I am verifying t hat  I am t he owner of  t he dat a provided and
will be bound by t he t erms and condit ions under penalt y of  law, of  t his signat ure.

I accept

User Agrees t o t he following if  using t his Syst em (User Cert if icat ion):

For Unit ed St at es:

Pursuant  t o t he Fair Credit  Report ing Act  (FCRA) and applicable st at e laws, before request ing any background
screening report , an employer must  cert ify t hat  writ t en aut horizat ion has been obt ained f rom t he consumer, t hat  t he
consumer report  and informat ion obt ained f rom PlusOne Solut ions, Inc. will only be used in accordance wit h federal or
st at e equal opport unit y laws and regulat ions and t hat  t he report  is being request ed for a permissible purpose under
t he FCRA only. Furt her, t he request or must  ensure t hat  t he appropriat e disclosures and aut horizat ions have been
provided t o t he applicant  and all informat ion will be maint ained in a conf ident ial manner, including dest ruct ion.
Obt aining informat ion under false pret enses is a violat ion of  t he FCRA, as well as st at e requirement s, and is
punishable by criminal penalt ies including f ines and imprisonment .

Furt her, if  a request or int ends t o t ake any adverse act ion based in whole, or in part , on t he consumer report , a copy of
t he report  and t he Summary of  Right s must  be provided t o t he consumer prior t o t aking adverse act ion.

If  t his request  is being submit t ed by t he applicant  direct ly, t he above out lines t he process t hat  must  be followed t o
ensure compliance wit h applicable legislat ion.

It  should be not ed t his does not  const it ut e legal advice and all employers are responsible for obt aining t heir own legal
counsel and det ermining t heir responsibilit ies under applicable laws.

NOTE: The accuracy of  t he dat a submit t ed by t he request or will impact  t he accuracy of  t he result s obt ained. While
t he informat ion furnished is f rom reliable sources, it s accuracy is not  guarant eed. Use of  available dat a may be
subject  t o FCRA and ot her applicable law.

For Canada:

Pursuant  t o t he Personal Informat ion Prot ect ion and Elect ronic Document s Act  (PIPEDA) before request ing any
background screening report  for an applicant , an employer must  ensure t hat  informed consent , including
ident if icat ion of  t he purpose for t he screening, has been obt ained f rom t he consumer, t hat  t he consumer report  and
informat ion obt ained f rom PlusOne Solut ions, Inc. will be used only for t he purpose t o which t he applicant  provided
consent . The employer is also reminded t hat  t hey must  safeguard t he informat ion appropriat ely, including secure
ret ent ion and dest ruct ion of  informat ion, provide reasonable access t o informat ion and ensure t he accuracy of  dat a
before any decision is made. Obt aining informat ion under false pret enses is a violat ion of  t he PIPEDA and/or provincial
privacy laws deemed subst ant ially similar.

If  t his request  is being submit t ed by t he applicant  direct ly, t he above out lines t he process t hat  must  be followed t o
ensure compliance wit h applicable legislat ion.

It  should be not ed t his does not  const it ut e legal advice and all employers are responsible for obt aining t heir own legal
counsel and det ermining t heir responsibilit ies under applicable laws.

NOTE: The accuracy of  t he dat a submit t ed by t he request or will impact  t he accuracy of  t he result s obt ained. While
t he informat ion furnished is f rom reliable sources, it s accuracy is not  guarant eed. Use of  available dat a may be
subject  t o PIPEDA and ot her applicable law.

I agree



For t he st at e of  Maine:

Maine Revised St at ut e T it le 10, Chapt er 210: Fair Credit  Report ing Act .
ht t ps://screeningsplus.plus1solut ions.net /legacy/resources/document s/pdf/MainesFCRARevisedSt at ut e10Sec1311.pdf

For t he st at e of  New York:

APPENDIX A: New York Correct ion Law Art icle 23-A

NEW YORK CORRECTION LAW ARTICLE 23-A

LICENSURE AND EMPLOYMENT OF PERSONS PREVIOUSLY CONVICTED OF ONE OR MORE CRIMINAL OFFENSES

Sect ion 750. Def init ions.

751. Applicabilit y.

752. Unfair discriminat ion against  persons previously convict ed of  one or more criminal offenses prohibit ed.

753. Fact ors t o be considered concerning a previous criminal convict ion; presumpt ion.

754. Writ t en st at ement  upon denial of  license or employment .

755. Enforcement .

§750. Def init ions. For t he purposes of  t his art icle, t he following t erms shall have t he following meanings:

(1) "Public agency"  means the state or any local subdivision thereof , or any state or local department, agency, board or
commission.

(2) "Private employer"  means any person, company, corporation, labor organization or association which employs ten or
more persons.

(3) "Direct relationship"  means that the nature of  criminal conduct f or which the person was convicted has a direct bearing
on his f itness or ability to perf orm one or more of  the duties or responsibilit ies necessarily related to the license,
opportunity, or job in question.

(4) "License"  means any certif icate, license, permit or grant of  permission required by the laws of  this state, its polit ical
subdivisions or instrumentalit ies as a condition f or the lawf ul practice of  any occupation, employment, trade, vocation,
business, or prof ession. Provided, however, that " license"  shall not, f or the purposes of  this article, include any license or
permit to own, possess, carry, or f ire any explosive, pistol, handgun, rif le, shotgun, or other f irearm.

(5) "Employment"  means any occupation, vocation or employment, or any f orm of  vocational or educational training.
Provided, however, that "employment"  shall not, f or the purposes of  this article, include membership in any law enf orcement
agency.

§751. Applicabilit y. The provisions of  t his art icle shall apply t o any applicat ion by any person for a license or
employment  at  any public or privat e employer, who has previously been convict ed of  one or more criminal offenses in
t his st at e or in any ot her jurisdict ion, and t o any license or employment  held by any person whose convict ion of  one
or more criminal offenses in t his st at e or in any ot her jurisdict ion preceded such employment  or grant ing of  a
license, except  where a mandat ory forfeit ure, disabilit y or bar t o employment  is imposed by law, and has not  been
removed by an execut ive pardon, cert if icat e of  relief  f rom disabilit ies or cert if icat e of  good conduct . Not hing in t his
art icle shall be const rued t o affect  any right  an employer may have wit h respect  t o an int ent ional misrepresent at ion
in connect ion wit h an applicat ion for employment  made by a prospect ive employee or previously made by a current
employee.

§752. Unfair discriminat ion against  persons previously convict ed of  one or more criminal offenses prohibit ed. No
applicat ion for any license or employment , and no employment  or license held by an individual, t o which t he
provisions of  t his art icle are applicable, shall be denied or act ed upon adversely by reason of  t he individual's having
been previously convict ed of  one or more criminal offenses, or by reason of  a f inding of  lack of  "good moral
charact er" when such f inding is based upon t he fact  t hat  t he individual has previously been convict ed of  one or more
criminal offenses, unless:

(1) There is a direct relationship between one or more of  the previous criminal of f enses and the specif ic license or
employment sought or held by the individual; or

(2) the issuance or continuation of  the license or the granting or continuation of  the employment would involve an
unreasonable risk to property or to the saf ety or welf are of  specif ic individuals or the general public.

§753. Fact ors t o be considered concerning a previous criminal convict ion; presumpt ion.

1. In making a det erminat ion pursuant  t o sect ion seven hundred f if t y-t wo of  t his chapt er, t he public agency or
privat e employer shall consider t he following fact ors:

(a) The public policy of  this state, as expressed in this act, to encourage the licensure and employment of  persons

https://screeningsplus.plus1solutions.net/legacy/resources/documents/pdf/MainesFCRARevisedStatute10Sec1311.pdf


previously convicted of  one or more criminal of f enses.

(b) The specif ic duties and responsibilit ies necessarily related to the license or employment sought or held by the person.

(c) The bearing, if  any, the criminal of f ense or of f enses f or which the person was previously convicted will have on his
f itness or ability to perf orm one or more such duties or responsibilit ies.

(d) The t ime which has elapsed since the occurrence of  the criminal of f ense or of f enses.

(e) The age of  the person at the t ime of  occurrence of  the criminal of f ense or of f enses.

(f ) The seriousness of  the of f ense or of f enses.

(g) Any inf ormation produced by the person, or produced on his behalf , in regard to his rehabilitation and good conduct.

(h) The legit imate interest of  the public agency or private employer in protecting property, and the saf ety and welf are of
specif ic individuals or the general public.

2. In making a det erminat ion pursuant  t o sect ion seven hundred f if t y-t wo of  t his chapt er, t he public agency or
privat e employer shall also give considerat ion t o a cert if icat e of  relief  f rom disabilit ies or a cert if icat e of  good
conduct  issued t o t he applicant , which cert if icat e shall creat e a presumpt ion of  rehabilit at ion in regard t o t he
offense or offenses specif ied t herein.

§754. Writ t en st at ement  upon denial of  license or employment . At  t he request  of  any person previously convict ed of
one or more criminal offenses who has been denied a license or employment , a public agency or privat e employer
shall provide, wit hin t hirt y days of  a request , a writ t en st at ement  set t ing fort h t he reasons for such denial.

§755. Enforcement .

1. In relat ion t o act ions by public agencies, t he provisions of  t his art icle shall be enforceable by a proceeding brought
pursuant  t o art icle sevent y-eight  of  t he civil pract ice law and rules.

2. In relat ion t o act ions by privat e employers, t he provisions of  t his art icle shall be enforceable by t he division of
human right s pursuant  t o t he powers and procedures set  fort h in art icle f if t een of  t he execut ive law, and,
concurrent ly, by t he New York cit y commission on human right s.

Users are reminded t hat  request ing screenings t hrough t he syst em must  only be done if  t here is an exist ing
cont ract or relat ionship or condit ional offer in place. Screenings in New York cannot  be request ed for pre-hire
sit uat ions.

I have read the above information and I acknowledge receipt of  New York Correction Law Article 23- A.

For t he st at e of  California:

You have t he right  under Sect ion 1786.22 of  t he California Civil Code t o cont act  t he Consumer Report ing Agency
(aka Agency) during reasonable hours (9:00 a.m. t o 5:00 p.m., Monday t hrough Friday) t o obt ain all informat ion in your
f ile for your review. You may obt ain such informat ion as follows:

1. In person at  t he Agency's off ices. You can have someone accompany you t o t he Agency's off ices. Agency may
require t his t hird part y t o present  reasonable ident if icat ion. You may be required at  t he t ime of  such visit  t o
sign an aut horizat ion for Agency t o disclose t o or discuss your informat ion wit h t his t hird part y;

2. By cert if ied mail, if  you have previously provided ident if icat ion in a writ t en request  t hat  your f ile be sent  t o you
or t o a t hird part y ident if ied by you;

3. By t elephone, if  you have previously provided proper ident if icat ion in writ ing t o Agency; and
4. Agency has t rained personnel t o explain any informat ion in your f ile t o you and if  t he f ile cont ains any

informat ion t hat  is coded, such will be explained t o you.

The invest igat ive consumer report  will be conduct ed by PlusOne Solut ions, Inc. and may include informat ion on your
charact er, general reput at ion, personal charact erist ics and mode of  living. This report  is being conduct ed for
cont ract ing/employment  reasons and you may obt ain a copy of  your report , informat ion on privacy pract ices or
addit ional informat ion by cont act ing: PlusOne Solut ions, Inc. 3501 Quadrangle Blvd. Suit e 120 Orlando, FL 32817-
8329 407-359-5929/877-943-0100 or ht t ps://plusonesolut ions.net /privacypolicy.ht ml.

 

https://plusonesolutions.net/privacypolicy.html


Per t he cit y of  Los Angeles, t his Employer is subject  t o t he Fair Chance Init iat ive for Hiring Ordinance (FCIHO) (LAMC
189.00)

Cit y of  Los Angeles Fair Chance Init iat ive for Hiring Ordinance:
ht t p://resources.plus1solut ions.net /forms/screening/LosAngeles-
Not icet oApplicant sandEmployeesforPrivat eEmployers.pdf

I have read and understood the City of  Los Angeles Fair Chance Initiative for Hiring Ordinance.

Minnesot a Resident s please not e: You have a right  t o receive a f ree copy of  your consumer report .

I am a Minnesota resident and would like a f ree copy of  my consumer report.

Oklahoma Resident s please not e: You have a right  t o receive a f ree copy of  your consumer report .

I am a Oklahoma resident and would like a f ree copy of  my consumer report.

St art ing August  13, 2014, t he Fair Chance Ordinance (San Francisco Police Code, Art icle 49) requires employers t o
follow st rict  rules regarding t he use of  arrest  and convict ion records in hiring and employment  decisions.

San Francisco Fair Chance Ordinance:
ht t p://resources.plus1solut ions.net /forms/screening/SanFranBTBFCLanguage.pdf

I have read and understood the San Francisco Fair Chance Ordinance.

California Resident s please not e: You have a right  t o receive a f ree copy of  your consumer report .

I am a California resident and would like a f ree copy of  my consumer report.

SIGNATURE OF AUTHORIZING INDIVIDUAL
Name Date and Time
  

NOTE: You may withdraw your consent at any time by contacting PlusOne Solutions, Inc. at 
proscreens@plusonesolut ions.net   or calling 877- 943- 0100. Once we verif y the information on f ile, we will provide a
conf irmation that your request has been canceled. Depending on the status of  your f ile at the time of  cancellation, reporting
may already be in process, and if  adverse f indings are indicated on the report, you may receive notice of  those f indings by
mail. Additionally, costs may still be incurred for the report. You can always re- initiate a screening request at a later date,
although additional fees may apply.

http://resources.plus1solutions.net/forms/screening/LosAngeles-NoticetoApplicantsandEmployeesforPrivateEmployers.pdf
http://resources.plus1solutions.net/forms/screening/SanFranBTBFCLanguage.pdf
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